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Construction and Practice of the Evaluation System for the

Development of Outstanding Sergeant Student Party Members

DING Jian — hong, SONG Rong - biao
( Zhejiang Institute Of Communication, Hangzhou 311112, China)

Abstract; As a special group in higher vocational colleges, military student members of colleges and universities
are to become a new type of high — quality military reserve talents jointly cultivated by the army and the local gov-
ernment. They are both college students and petty officers in the army in the future. Military student party members
are the exemplary models in the team. Constructing a set of assessment and evaluation systems for the development
of military student party members with distinctive characteristics can ensure the quality of military student party
members, and improve the combat effectiveness and cohesion of the party member team. By analyzing the problems
in the development and evaluation of military student party members in vocational colleges, suggestions for early in-
tervention and full process training and development are proposed. Taking the practice of two rounds of assessment
and evaluation training and development implemented of Zhejiang Institute of communications as an example, this
provides an effective demonstration for high — quality development of military student party members and offering
referenle for similar institutions.

Key words: sergeant student; the development of party member; assessment and evaluation
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Research on the Development of Financial Transformation

in Higher Vocational Colleges Under the Background of Digitalization

NI Yan
( Zhejiang Institute of Communications, Hangzhou 311112, China)

Abstract: The rapid development of information technology makes the traditional financial management method un-
able to meet the needs of the development of higher vocational colleges. Actively promoting the digital transforma-
tion of accounting work has become one of the main tasks of accounting reform and development during the 14th
Five — year Plan period. The financial Digital transformation has great significance for promoting the connotative
high — quality development of higher vocational colleges. Taking J College as an example, in view of the challenges
faced during its financial digital transformation process, higher vocational colleges can implement financial transfor-
mation from aspects such as accelerating the construction of electronic accounting archives system, building intelli-
gent governance system and promoting the transformation of accounting functions, so as to improve the level of digit-
al governance and help the construction of smart campus.

Key words: digitization; higher vocational colleges; financial transformation



