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A Study on the Innovative Model of Progression

Development of University Teachers’ Teaching Competency
MA Jie* GAO Xuedong”

(. Center for Faculty Development; b. School of Humanities and Laws Hebei University of Technology Tianjin 300401 China)

Abstract: University teachers’ teaching competence is an important factor to promote the cultivation of
innovative talents in higher education in China. From the perspective of teacher career development this study
proposes a progression development model of university teachers’ teaching competency based on ADDIE
extension model embedding competency into each aspects of teaching system design and constructing a
competency structure system that can represent the static and dynamic state of university teachers’ teaching
competency. This study builds a competency model though a comprehensive use of induction and deduction. In
light of the differences in the attainment of the same competency elements in different stages of teacher career
development this paper reveals the dynamic evolution logic of teachers’ professional competence from the
perspective of teachers’ professional development which is beneficial to the horizontal and vertical comparison
of teachers’ teaching competence and provides scientific reference for universities to evaluate teachers’
teaching competence level carry out teaching training and guide teachers’ career development pathways.
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