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Research on Policies of Educational Service for ASEAN’s
Students Studying in China

QIN Zhuang-cai

Abstract In the process of establishing the Association of Southeast Asian Nation (ASEAN), strengthening
the co-operation between ASEAN and China is very important. Educational service for students studying abroad is
a main means of service trade and is also the area for improvement in higher education policy. It is argued that the
policies on ASEAN’s students studying in China should be made in the view of regarding educational service as a
kind of trade. Three aspects need to be taken into account: (1) To increase the number of students from ASEAN
by taking advantage of Comparing Superiority; (2) To improve joint school programs and promote the internation—
alization of the basic and technical part of the curriculums; (3) To enlarge the co—operation areas and student ex—
change in higher education institutions. It also suggests that the government should provide guidance, supervision
and policy support for foreign student's affairs in Chinese higher education institutions.

Key words ASEAN; studying abroad; educational policy; educational service trade.
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The Rise and Organization of Faculty Development in American

Universities and Colleges

WANG Chun-ling , GAO Yi-min

Abstract This paper reveals the history of faculty development (FD) in American universities and colleges,

and especially analyses the background of the rise of FD in the 1970s. Following the introduction of four models of

FD organization, it points out that the organizations of FD in higher education institutions have played an important

role in professional development of teachers.

Key words America; faculty development; organization
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