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Constructing A Design Training Model of Distance Teaching Competency for Higher
Education Teachers Based on Complex Learning Perspective

ZHOU Rong
(School of Education, Shaanxi Normal University, Xi‘an Shaanxi 710062)

[Abstract] Based on complex learning perspective and four—component instructional design model (4C/
ID), a design training model of distance teaching competency for higher educators has been developed. The
meaning and contents of four essential parts of the model are described in detail in this paper. The
training plan with 10 main steps is designed with ADAPT" design software based on a competence sample
of "Instructional Interaction". The Axure RP prototype of training platform is proposed in this paper. The
effectiveness of design and training is verified separately in terms of new teachers who have completed
their practical work partly. Research findings of this paper reveal that the design plan can work more
effectively compared to the traditional ways, the content and activities design can receive excellent results,
and the design of sub—task practice needs to be improved. Therefore, the design plan has been revised,
and the future research on the competence training of distance teaching has been summarized in this paper
eventually.

[Keywords] Competency Training; Complex Learning; 4C/ID Model; Four— Component Competence
Design Model



